B.Sc. Nursing
Student Internship
Program

Basic B. Sc. Nursing is a four-year undergraduate programme focused on developing critical care,
advanced thinking skills, proficiency and values necessary for the practice of professional nursing
and midwifery.
Internship training is a core requirement of for all students of Basic B. Sc Nursing as per the Indian Nursing
Council requirements to grant professional registration and licensure to practice within the Country.
Therefore, it is regarded as a fundamental component of undergraduate baccalaureate nursing program. It
concludes the BSN curriculum, and starts straight after successful completion of academic requirements and
course work.

It prepares graduates to assume responsibilities as professional, competent nurses and midwives at
a basic level in providing promotive, preventive, curative, and rehabilitative services. It also
develops nurses who can make independent decisions in nursing situations, protect the rights of
facilitating individuals and groups in the pursuit of health, function in the hospital, community
nursing services, and conduct research studies in the areas of nursing practice. They
are also expected to assume the role of teacher, supervisor, and manager in a
clinical/public health setting.

The program is designed to achieve the following goals:







To expand the interns’ understanding of the structure, scope, and services of real practice settings.
To consolidate previously learned knowledge, skills, and attitudes related to professional nursing
practice.
To orient the interns about the different professional nurse roles & responsibilities.
To facilitate the transition of interns’ performance from supervised to independent and functional
professional practice.
To prepare interns effectively for future full-time employment and related workplace/ professional
requirements.
To explore interns’ career interest and employment preferences in order to prepare them
accordingly.

The Internship Program subscribes to the philosophy, vision, and mission of the D Y Patil
University and D Y Patil University, School of Nursing that aspire to reinforce knowledge,
competencies, and clinical research within the Indian context. It also embraces professional ethical
values such as honesty, respect for the rights of patients, human dignity, serving, and integrity which
aimed at improving the health of individuals, families, and communities.



Excellence: Collaborate in the development and dissemination of knowledge,
competencies and experience among faculty, interns, and clinical industrial
partners to promote innovative advancement of nursing education, practice and
research.



Professionalism: Maintain a professional decorum which facilitates personal and
professional development to internalize qualities such as accountability,
responsibility, dependability, and commitment through collaboration, cooperation,
and mentoring.



Caring: Facilitate the bedside teaching-learning process in a way that maintains a
culture of caring as a fundamental characteristic of the nursing profession in order
to provide safe, compassionate, competent, and ethical care.



Diversity: Promote a culture of diversity to recognize, embrace, accept, and respect
individual differences. This includes appreciating “Social Diversity” among
members of the workforce and the general population, and “Intellectual Diversity”
which encompasses the broad range of approaches to clinical practicum.



Accountability: Value accountability in all aspects of clinical and administrative
work, and take responsibility for actions.



Collaborative partnership: encourage establishing and sustaining effective,
dynamic relationships with collaborative clinical partners to attain mutual goals. It
also encourages sharing insights, skills, knowledge, and resources.



Evidence-based practices: foster knowledge acquisition, and advocate best
practice in nursing education and practice that is informed by evidence.



Professional competency: foster the development of professional competencies
among interns, in particular, the following core competencies: professionalism,
teamwork, self-direction, leadership, communication, lifelong learning as well as
clinical skill competence.

The internship PERIOD will prepare the Nurse Intern to provide competent, safe, and
ethical professional practice in a variety of health care contexts to a diverse client
population.
By the end of the program the Nurse Intern will:




Assess, and evaluate clients’ health conditions, in order to plan and implement a
holistic plan of care with the ultimate goal of preventing or providing enabling
resolutions utilizing nursing process framework.
Utilize critical thinking skills necessary for the application of the nursing process.















Utilize basic clinical leadership skills as problem-solving, decision making,
advocacy, priority setting and quality monitoring to enhance holistic
multidisciplinary patient care delivery.
Utilize principles of adult teaching and education in the teaching of patients,
families, staff members, and significant others.
Integrate theoretical and research-based knowledge into clinical practice.
Establish collaborative roles within the multidisciplinary team.
Utilize nursing informatics and technology in day-to-day nursing care.
Demonstrate ability to establish, maintain, and terminate therapeutic relationship
with clients.
Recognize, develop, and maintain the personal characteristics associated with
professionalism such as; awareness of area of strength and limitation,
accountability for own action, commitment to search for new knowledge, and
commitment to self-directed lifelong learning.
Be prepared to assume responsibilities as professional, competent nurses and midwives in
providing promotive, preventive, curative, and rehabilitative services.
Be prepared to make independent decisions in nursing situations, protect the rights of and
facilitate the individuals and groups in pursuit of health, function in the hospital,
community using services.
Be prepared to practice within the framework of code of ethics and acceptable standards of
practice within the legal boundaries.



The internship program mission is congruent with DYPU and DYPUSON which is
to deliver an innovative program committed to provide a foundation for leadership
and excellence in clinical nursing education and practice.



We prepare graduate generalists who are clinically, professionally, ethically and
culturally competent in meeting fast growing current and future needs of health care
system and the population.



The Graduate Nurse Intern Program is of six months duration which is carried out
in the site of choice amongst the selected hospitals. We utilize available excellent
educational opportunities in all these selected hospitals.



The program includes centralized and unit-based activities which relate to the role
expectations of a professional nurse role. The internship time provides an
opportunity for Graduate Nurse Interns to further develop nursing job role
competencies.



The selected hospitals recognize the need for a framework to facilitate the
individual’s development as a Graduate Nurse Intern to that of a Graduate Nurse,

and on to Professional nurse.


The preceptorship is a key for the assessment of base-line competency skills,
provision of performance feedback and assistance in helping interns to develop
appropriate goals and objectives.



The programs offer career counselling services for interns to explore her/his career
choices to help the Nurse Intern make an informed career decision.

The nursing profession is a noble profession and requires dealing with different types of
patients regularly. The most essential skill or quality a nurse should be to have patience.
Besides this dedication to work with doctors, patients and other hospital administration,
compassion, and excellent communication skills. A nurse should be able to communicate
both in medical jargon and in laymen’s terms. At last, a nurse should possess strong
organizational and management skills as a nurse is also responsible for maintaining
patient records
Therefore, by the end of the internship period the interns will be able to:


Recognize the structure of the practice settings and its available services needed to
facilitate patient care delivery.



Integrate theoretical knowledge and concepts related to nursing, basic, and social
sciences into the practice of professional nursing.



Recognize the knowledge and theory foundation related to core nursing
interventions and skills.



Evaluate clients’/patients’ health conditions in a systematic manner within
standards of professional practice.



Plan holistic patient and family cantered care utilizing the nursing process
framework.



Evaluate research evidence necessary to guide professional nursing practice.



Demonstrate utilization of critical thinking skills in making informed decisions
related to the care of patients & their families.



Conduct self professionally.



Assume responsibility and accountability for own decisions and actions.



Incorporate professional values including ethical and legal aspects into the practice
of nursing.



Provide health education for patients and their families/caregivers.



Demonstrate basic clinical leadership skills.



Work effectively with interdisciplinary team in order to meet the healthcare needs
of patients and their families.



Demonstrate effective time management skills.



Explore available career pathways within nursing most suitable for future
employment.



Communicate effectively using therapeutic verbal and non-verbal communication
with patients, families, interdisciplinary team.



Document nursing care plan and interventions effectively following standards of
legal and professional documentation.



Demonstrate mastery of basic mathematical calculation necessary for nursing care
delivery.



Utilize nursing informatics and technology in reviewing, reporting and
documenting day to day patient care.



Advocate human dignity and patients/families’ rights.



Perform comprehensive physical assessment for individuals across life span.



Perform the core nursing skills stipulated in the internship curriculum within
satisfactory performance level as an intern.



Carry an assigned patient load and deliver holistic nursing care within standards of
practice guidelines.

General guidelines for clinical placement:


SON is responsible for conducting adequate orientation sessions/ workshops/
activities targeting the staff in the clinical setting who will be involved with the
interns.



Rotation placement plan should ensure that the clinical units, where interns are
assigned, are suitable to achieve the rotation specific learning outcomes.



As much as possible, an intern will work day shifts only during the first two months
of her initial placement in the clinical site. This will allow the intern to understand
the hospital system, attend required orientations, and complete required generic
clinical competencies/skills. Nevertheless, in situations when such arrangement
incur hardship on the unit operations, an intern may rotate earlier to
weekend/night shifts provided that adequate support of her learning needs is
available.



Clinical units selected for interns’ placements are expected to incorporate and
emphasize Professional Core competencies in interns’ learning plan. Professional
Core competencies include: professionalism, teamwork, self-direction, leadership,
communication, lifelong learning, critical thinking as well as clinical skill
competence.



The Nurse Manager in the placement unit shall assume responsibility over interns’
entire clinical experiences. She/he shall follow closely the intern’s progress toward
achieving the learning outcomes and shall plan and implement any remedial plan
to improve the intern’s performance as needed in collaboration with the concerned
SON.



An intern will practice under the supervision of a preceptor. The preceptor shall
supervise the interns’ clinical performance, facilitate her bedside learning, and work
collaboratively with her to achieve the learning objectives specified for this
particular clinical rotation.



An intern can in a staggered way take up the entire work load of a registered nurse
in area of assignment under supervision of a preceptor.

Internship training is conducted in clinical settings that are properly recruited by the university whereby a
placement agreement between the two parties is signed.
Currently, the following sites are available:



D Y Patil Hospital

Jagruti Hospital

However, other hospitals might be explored if a need to expand clinical placement sites arises.
Exploring, approving, and recruiting new clinical placement settings remain entirely the
responsibility of the SON.
The Nursing Service Division in each clinical setting will select and approve, mutually with
the SON, the clinical teaching units designated as appropriate for interns’
clinical training taking into account the following considerations:






Training needs of the interns.
Appropriateness of the selected clinical areas to the program objectives.
Input from the SON.
Availability of related clinical experience identified by the program.
Support structure available within the selected unit to promote quality of mentoring
and bedside instructions.

Total duration - 06 months = 182 days

Duration of practice - 26 wks × 6 days = 156 days
Weekly holidays - 26 wks × 1 day = 26 days
Working hours for each of the individual day = 8 hours/12 hrs. Hours per week – 8 × 6 = 48 hours
Total hours within the internship period are 48 hrs. × 26 wks. = 1248 hours
Students will be placed in the following clinical areas for 26 weeks/156 days/1248 hrs.

Medical Surgical
Nursing

Mental Health
Nursing

Child Health

430 Hrs

95 Hrs

145 Hrs

Mid/Obs/Gynae

Community
Health Nursing

195 Hrs

In the year of 2021, Internship postings for IV year Basic B.Sc Nursing is planned in various
hospitals and Community such as
D Y Patil Hospital
Minatai takare hospital , NMMC
NMMC hospital, Vashi
Community Urban Health Posting at Sec 48, Nerul and Karave

The Subjects and hours during internship are as follows as Integrated Practice

MIDWIFERY AND OBSTETRICAL NURSING
S.No

Area

Weeks

Internship Practical Hours

1

Labor Ward

2

240

2

Neonatal

Intensive

care 1

unit/NICU
3

Antenatal and postnatal ward 2

COMMUNITY HEALTH NURSING- II
S.No

Area

Weeks

Internship Practical Hours

1

Urban Health Posting

4

195

MEDICAL SURGICAL NURSING

S.No

Area

Weeks

Internship Practical Hours

1

Medical Surgical Ward

4

430

2

ICU/CCU

2

3

Neuro ICU

1

4

OT/Laproscopic/Ortho?Eye

2

and ENT

MENTAL HEALTH NURSING
S.No

Area

Weeks

Internship Practical Hours

1

Psychiatric Ward

2

95

CHILD HEALTH NURSING
S.No

Area

Weeks

Internship Practical Hours

1

1

145

2

Peadiatric medicine
ward/ICU
Peadiatric Surgical ward/ICU

3

NICU

1

1

Print

Immunization
Interns should comply with all immunization requirements requested by the clinical
setting prior to commencing bedside practices.

Prior to the initiating the internship, the Nurse Intern will be invited to attend an individualized
career pathway planning session with an panel comprising representation from SON and
participating hospitals.
A Nurse Intern is expected to explore her career choices before attending the counselling session.
The panel is expected to provide adequate information about selected area of practice to help the
Nurse Intern make an informed career decision.

The internship program will include instructions specifically needed by the graduate nurse intern,
and the opportunity to attend educational workshops, clinical education seminars, meetings, inservices and to use library facilities. This can be included in or in addition to the average of 44 hours
per week.

Orientation
Upon starting internship training, interns must attend the following orientation:






Hospital orientation.
Internship program orientation.
General Nursing Orientation offered by each participating hospital.
Orientation to specific clinical areas.
Other orientation activities deemed necessary by the training site and mutually
approved by the SON.

Time Period of internship training:
The internship training for national BSN graduates is 6 months (26 weeks).
In order to fulfil time requirements of the program, the SON Intern must attend a 100% of
the specified clinical time. Therefore any missing clinical time, due to absenteeism, ,
deferment or else, must be made up for before completion of the program.

B. Leaves and Absence Stipulations:
SON has developed policies, procedures and guidelines to guide and regulate different
types of leave privileges during the internship year. It also provides guidance in relation to
punctuality, unauthorized and authorized absenteeism.

C. Working Hours:


The SON Intern shall follow the clinical site morning working procedures including
2 weeks shift duty. In so doing, the Intern will gain an understanding of patient care
needs, continuity of care, and will be able to function more independently.



The SON Intern shall work a roster of 44 hours per week.

Payment during internship
There is no payment during internship period

Evaluation during Internship
Evaluation of interns primarily focuses on three major domains,
namely; professional conduct, clinical practice and care delivery, and
competency acquisition.
Interns are expected to meet satisfactorily predetermined performance criteria by the end of each
clinical rotation.
CON recognizes building clinical competencies as a major goal of the program; therefore, an Intern
is expected to achieve certain generic and rotation specific competencies by the end each rotation.
An Intern’s progress shall be reviewed on regular bases by the concerned nursing staff involved in
her training including the Nurse Manager.
Based on the assessment outcomes, the plan to achieve the rotation specific objectives or plan for
remediation shall be discussed and negotiated actively with the intern and documented if needed.
The SON intern is held accountable for monitoring one’s own progress and for self-evaluation.
They are expected to contribute to their own evaluation process through self-assessment and
awareness of own strength and areas in need for improvement.
The SON intern will receive two structured evaluations per rotation; the first is a non-graded midrotation evaluation. It is usually carried out by the Nurse Manager and nursing services staff
involved in her training. Mid-rotation evaluation will be conducted using the formal behavioural
evaluation tool developed by the SON.
Evaluators and the intern are required to document progress toward learning objectives, challenges,
and any remediation needed.
The second evaluation is a graded final evaluation at the end of each clinical rotation.
End of rotation evaluation is conducted by a panel comprising representatives from SON and
Nursing Services.
The intern must complete and present her own self-evaluation to members of the panel identifying
her major achievements and areas in need for improvement. Then the panel will discuss her selfevaluation further based on comments made by nursing staff.
The panel will provide constructive and goal focused feedback to the intern utilizing a nonthreatening approach. The intern is expected, however, to be open to feedback and to the suggested
plan for improvement if needed.

The SON intern will pass a clinical rotation when:





All performance behavioural objectives are met.
All learning outcomes of the rotation are achieved.
All rotation specific competencies are signed off.
Timeline requirements of attendance are met.

In cases when the above requirements are not achieved (in full or part), the Evaluation Panel will
decide on the best course of action that ensure compliance with the stated requirements. The panel
decision may be one of the following:




Extend current rotation time so that the intern can achieve the lacking requirements. In this
case, the length of extension should match the lacking requirements extent. Further,
an Incomplete Grade will be assigned to that intern that will later be converted to a Pass
Grade when the lacking requirements are achieved satisfactorily.
Assign the intern a Fail Grade. In such case, the intern has to repeat the entire clinical
rotation.

Intern In-service Presentations
Nurse interns are required to present in-services during the training year; one in-service in each
clinical rotation (medical, surgical, paediatric, and maternity). The presentation could be in a case
study format. However, other topics and formats are also invited. Interns may address issues/topics
such as; specific disease, specific nursing intervention, specific practice related guidelines or
policy,…etc.
The presentation will be done using PowerPoint and must observe the following:







A clear and concise introduction to the topic
Aims and outcomes of the presentation
Clear, readable English writing and grammar
Conclusions and recommendations
Current evidence from research (references and proper citation)
Presentation time is 10 minutes minimum and 15 minutes maximum

It is imperative that the nurse intern has the in-service reviewed prior to delivery. The in-service
can be reviewed by a Nurse Educator, Clinical Resource Nurse, Nurse Manager, or Assistant Nurse
Manager.
The review should occur at least 5 days prior to the presentation being delivered. It is the nurse
intern’s responsibility to book a date for the in-service presentation in their clinical area.

All interns’ presentations will be graded by the concerned Nurse Educator or Clinical Resource
Nurse or Nurse Manager or Assistant Nurse Manager using a unified presentation evaluation form
generated by SON

Role responsibilities of the SON internResponsibilities of the Interns:








Adhere to agency policies, procedures, and rules governing professional behaviour.
Be punctual, and work the required number of hours at times agreed to by the intern
and their supervisor.
Notify their supervisor if they are unable to attend as planned.
Behave and dress appropriately to the particular workplace.
Respect the confidentiality of the workplace, its clients and its employees.
If things are slow, take the initiative and volunteer for different tasks or other work.
Discuss any problems with their Perceptor and, if necessary, with the Internship
coordinator at the department.

During internship training the SON intern is expected to:


Be accountable for own learning and progress toward achieving training objectives.



Demonstrate progressive clinical judgment, problem solving, critical thinking, and
time management skills.



Consistently demonstrate a sound knowledge background in nursing, biological,
social, and behavioural sciences, and integrate it in day-to-day practice.



Demonstrate progressive clinical competence throughout the internship year.



Function effectively as interdisciplinary team member in the assigned clinical area.



Collaborate and communicate effectively with members of the interdisciplinary
team.



Comply with hospital standards of care, policies and procedures and the nursing
practice model to ensure patient safety in all activities.



Deliver ethical nursing care.



Conduct self professionally.



Act as a role model for fellow students and interns.



Realistically identify own strength and limitation.



Be committed to own professional growth and life-long learning.



Demonstrate sensitivity to diversity of patients, colleagues, and healthcare team
members.



Demonstrate effective use of information technology.



Act as patient and family advocate.

INTERNSHIP COORDINATOR
The Internship coordinator will: • Conduct on-campus recruiting to ensure students are
aware that the department is offering internship opportunities
• Advertise the department’s recruitment opportunities
• Coordinate the recruiting and screening of year-round intern applicants
• Assist in the selection of interns
• Promote internship opportunities within the department
• Serve as the contact regarding the department’s internships
• Review and revise the department’s internship procedures
as needed
• Serve as a liaison between intern supervisors and colleges
knowledge from on-the-job exposure.

Role responsibilities of Nurse Managers
NM is responsible for the clinical unit standards and the overall interns’ clinical placement.


Ensure that the Nurse Interns practice within the established policies and protocols
of the clinical site and the SON.



Maintain and ensure completeness of interns’ Log Book



Provide an effective unit-specific orientation that will facilitate the integration of
the Nurse Intern into the unit team.



Monitor interns’ attendance and ensure compliance to interns’ attendance/
absenteeism policies.



Ensure availability of adequate clinical supervision and resources to the Nurse
Interns to ensure safe practice at all times.



Coordinate the allocation of a Preceptor to each Nurse Intern



Supervise and monitor the patient assignment process to interns



Ensure that the Clinical Resource Nurses/Clinical Educators and Preceptors are
prepared to teach, assess and facilitate the learning objectives of the Nurse Interns
and that all participants in the learning process are supported at all times.



Create a clinical environment that is conducive and supportive to the learning
objectives of the Nurse Internship program in accordance with patient rights and
safety.



Act as a professional role model and nurture professional behaviour and
development in interns.



Assist the Nurse Intern to assimilate into the nursing environment.



Contribute to intern's performance evaluation.



Monitor the Nurse Intern's progress. Schedule regular meetings with the CRN,
Nurse Intern, and the Preceptor to discuss the Nurse Intern's progress and obtain
feedback.



Provide regular feedback to the Clinical Resource Nurses/Clinical Educators,
Preceptor, and Nurse Intern.



Encourage lifelong learning



Redirect operational, conduct performance and educational concerns about the
Nurse Intern immediately to the concerned CON and Nursing services
administrative appropriately



Engage the interns in unit-based quality teams and committees.



Ensure that unit staff are aware of internship related resources.



Monitor interns’ leadership skills progress.



Contribute to interns’ professional counselling as needed.



Formally hand over the intern’s formal booklet to the next NM upon completion of
the clinical rotation.



Contribute to the assessment activity generated by Nursing Services and the CON
for the purpose of quality improvement, program evaluation, and research.

Role Responsibilities of PreceptorsPreceptor is responsible for the interns’ bedside clinical teaching and clinical supervision
and is accountable to the NM.
























Orientate the Nurse Intern into the clinical unit to ensure a smooth transition into
the clinical setting.
Introduce the Nurse Intern to all key members of the multidisciplinary team and
explain the various roles.
Facilitate a smooth transition into the field of clinical nursing practice by informing
and assisting the Nurse Intern to understand social, psychological, religious, and
cultural aspects related to nursing.
Facilitate an optimal learning environment to promote attainment of the clinical
learning objectives and ensure continuity during breaks and absences.
Mentor the Nurse Intern and prepare her to holistically care for the patient.
Act as a professional role model and display a positive attitude and acceptable level
of conduct.
Ensure the Nurse Intern has a sound understanding of her learning objectives and
limitations in relation to the Intern scope of practice.
Encourage the Nurse Intern to implement evidence based clinical practice. Instil a
sense of enquiry and critical thinking in the workplace.
Provide adequate supervision and support to the Nurse Intern ensuring that theory
is integrated with clinical practice, providing sound consolidation of nursing
practice.
Create an environment that provides optimal clinical learning opportunities for
Nurse Intern, inclusive of participation on the unit and quality action teams.
Be available at all times for interns and ensure that interns do not engage in direct
patient care activities without supervision.
Contribute to and participate in the Nurse Intern's formative and summative
assessment and evaluation requirements.
Provide regular feedback on weekly basis to the NM regarding the Nurse Intern's
clinical performance.
Redirect Nurse Intern related clinical concerns, scope of practice issues or requests
for patient allocation to the NM.
Report matters of concern such as attendance issues and practice to the NM
immediately.
Act as a resource person for the intern and address their clinical/professional
queries appropriately.
Enforce implementation of related professional/clinical policies, care protocol
pertinent to area of practice, and enhance developing progressive independent
practice by interns.
Acts as client, family, and learners’ advocate.
Contribute to the assessment activity generated by Nursing Services and the CON
for the purpose of quality improvement, program evaluation, and research.

Successful Completion of the program
Upon successful completion of internship program, SON intern are eligible to answer their
4th Year B B Sc Nursing University examination.

Policies and Procedures


Deferment of training



Policies and procedures for leave



Maternity leave for CON interns



Ratification of interns’ grade result



DRESS CODE POLICY:
o School I.D. badge is to be worn (face out).
o

Should be in neat School Uniform when on clinical duty.

o

Nurses’ uniforms should be worn during clinical training both in hospital and
nursing laboratory.

o

Loose long slacks, full‐length loose dress and skirts without opening with
neutral colors are allowed.

o

All forms of jeans are prohibited in CON which includes “trousers, skirts,
jackets, shirts, etc…”

o

Closed low heeled shoes, clean and in good repair will be worn.

o

Mild Make up as a part of professional grooming is essential but nail polish
is prohibited;

o

Hair should be worn in a neat and tidy manner at all times, no exaggerated
accessories are allowed.

o

School of Nursing faculty will monitor students violating dress code during
clinical training; violating students will be dismissed on that day from class
and clinical areas.

o

Cell phones are to be kept on silent mode during lectures, laboratory and
clinical sessions and will be confiscated otherwise until end of the internship.

o

Students should adhere to all what is stated above; violation of any of these
rules will expose the violating students to SON disciplinary action.

Contact Us-

